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THRIFT
SAVINGS
e VACANCY ANNOUNCENMENT
POSI TI ON: Executi ve Director

Federal Retirenent Thrift Investnent Board
LOCATI ON: Washi ngton, D.C.
OPENI NG DATE: January 31, 2003
CLOSI NG DATE: March 31, 2003
AREA COF CONSI DERATION:  Open to All Qualified Persons
PROGRAM OVERVI EW

The Federal Retirement Thrift Investnent Board is an
i ndependent Federal agency in the Executive branch created
by the Federal Enployees’ Retirenent System Act of 1986
(FERSA), Pub. L. No. 99-335, 100 Stat. 514 (codified as
anmended largely at 5 U . S.C. 88 8351 and 8401-79) to adm n-
ister the Thrift Savings Plan (TSP). The TSP is a retire-
ment savings and i nvestnent plan for Federal civilian em
pl oyees and nenbers of the uniformed services that offers
its menbers the sane type of savings and tax benefits that
many private corporations offer their enployees under
|. R C. 8§ 401(k) plans. Currently, the TSP has approxi -
mately 3 million participants and assets of over $100 bil -
['ion.

The TSP is overseen by five part-tinme presidentially
appoi nted Board nenbers, and nanaged by a full-tine Execu-
tive Director. The Board nenbers sel ect the Executive Di-
rector who, in accordance with FERSA, shall have substan-
tial experience, training, and expertise in the managenent
of financial investnents and pension benefit plans. The
Executive Director is appointed without regard to civi
service |laws but can be renoved only by a vote of four of
the five Board nenbers upon a showi ng of good cause.



The agency has a staff of approximtely 100 enpl oyees
| ocated i n Washi ngton, DC who assist the Executive D rector
in carrying out the policies set by the Board nenbers for
i nvest mrent and managenent of the Thrift Savings Fund and
for admnistration of the TSP. The staff is under the di-
rection of seven senior managers: Director of Benefits and
| nvest nents; Director of Accounting, Director of Adm ni-
stration, Director of Automated Systens, Director of Conmu-
nications, Director of External Affairs, and the General
Counsel. The record keeping responsibilities for the TSP
are perfornmed by the United States Departnent of Agricul -
ture, National Finance Center in New Ol eans, LA, pursuant
to an interagency agreenent. The Director of Automated
Systens, manages this contract; the NFC has approxi mately
450 people dedicated to the TSP s record keeping function.

PCSI TI ON RESPONSI BI LI TI ES:

The Executive Director reports directly to the Board
menber s, whose policies he or she nmust inplenent and with
whom he or she nust work closely. As the chief executive
of the agency, the Executive Director is responsible for
the daily operations of the TSP, managi ng TSP funds, in-
vesting its assets, paying benefits, and generally adm nis-
tering the TSP system He or she is a fiduciary of the
Thrift Savings Fund, who is charged by FERSA to act solely
in the interests of TSP participants and beneficiari es.
These responsibilities require that he or she denonstrate
excellent adm nistrative skills and outstandi ng | eadership
qualities, and have the ability to deal effectively with
t he Board nenbers, agency staff, other Executive branch
agenci es, the Wite House, and the Congress.

DESCRI PTI ON OF WORK:
The Executive Director is responsible for exercising

the responsibilities conferred upon the position by FERSA.
Those responsibilities include:

Carrying out policies established by the Board,;

| nvesting and managi ng the Thrift Savings Fund in ac-
cordance with policies established by the Board;

Purchasi ng annuity contracts and providing for the
paynment of benefits;



Adm ni stering the Thrift Savings Plan;

Pronul gati ng regul ati ons as necessary for the admni -
stration of the Thrift Savings Plan and the Thrift
| nvest nent Managenent System and

Meeting with the Enpl oyee Thrift Advisory Council.

In addition to responsibilities specifically conferred
by statute, the Executive Director, to the extent neces-
sary, may:. pronul gate regul ati ons necessary to carry out
the Executive Director’s responsibilities (other than fidu-
ciary regul ations); appoint personnel; procure the services
of experts and consultants (subject to the approval of the
Board); secure information from other agencies; pay bene-
fits; delegate functions to other enployees; and take other
actions as are appropriate to carry out the responsibili-
ties of Executive Director

CANDI DATE QUALI FI CATI ONS:

In order to be considered for selection, a candi date
must have the foll ow ng:

Broad and extensive seni or managenent |evel experience
with a large public or private retirenent system

Bachel ors degree (advanced degree preferred);
Experi ence working with boards and conmttees;

Experi ence appearing before legislative and adm ni s-
trative bodies and/or other simlar oversight organi-
zati ons;

A full understanding of financial investnent and pen-
sion benefit plan issues; and

An understanding of the adm nistration of retirenent
and pensi on pl ans.

The sel ected candidate will be asked to cooperate with
appropri ate background and conpliance checks (as are al
seni or governnment officials).



PERSONAL CHARACTERI STI CS

The ideal Executive Director wll have denonstrated
out standi ng | eadership skills with a solid record of
achi evenent as an executive. He or she will be broadly
know edgeabl e of public pension adm nistration issues and
wi || possess excellent consensus buil ding, negotiation, and
communi cation skills, and wll enjoy a reputation for hon-
esty, integrity, strong character, creative strategic
t hi nki ng, and for working effectively with Boards.

COVPENSATI ON:

The Executive Director’s annual salary is set by stat-
ute at Executive Level Ill, which is currently $142, 500.
O her benefits available to Federal enployees include con-
tributory group health and life insurance prograns, a con-
tributory pension plan, and participation in the Thrift
Savings Plan. Relocation expenses will be paid in accor-
dance with standard Federal all owances.

HOW TO APPLY:

Submit a signed and dated resune containing informa-
tion clearly addressing all qualification requirenments to:

Heidrick & Struggles International, Inc.
Attn: M. Evelyn Snrz (Code FRITB)

1750 Tysons Boul evard, Suite 300

McLean, Virginia 22102

Your resunme nust include the follow ng information:
Title of the position for which you are appl ying.

Ful | nanme, mailing address, and day and evening
phone nunbers.

Country of citizenship.
Al'l applications nust be postmarked or received no |ater
than the closing date of this announcenent.

THE FEDERAL RETI REMENT THRI FT | NVESTMENT BOARD IS AN
EQUAL OPPORTUNI TY EMPLOYER




